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CSR Register 
 

 

 

Hundreds of live projects and 

real challenges 

Sourced from 10,000+ charities 

and community groups  

 

get your CSR programme moving today 

/{w ƛǎ Ψŀƴ ƛŘŜŀ ǿƘƻǎŜ ǘƛƳŜ Ƙŀǎ ŎƻƳŜΩΥ  
Martin Wolf, Chief Economics Commentator of the Financial Times 



Responsibility in business 
 
If your company has an active CSR strategy or is simply keen to get 
more from its people, events or learning and development 
programmes, the CSR Register is working hard in the background to 
make getting hold of the right projects easy. 
 
We hold a Register of hundreds of social and community 
engagement projects from over 10,000 pre-vetted charities and 
community groups throughout the UK. 
 

How it works 

Charities submit a wide range of projects and challenges every day 
to the register. Each one is regularly updated with an indication of 
the size of the team, resources and budget that the project requires 
for successful completion. 
 
All your company has to do now is subscribe to the CSR Register and 
fill out a simple Request. The team at the CSR Register will carry out 
a search for you to match your needs, business aims, team 
objectives, timescale and budget. 
 
Once you have chosŜƴ ŦǊƻƳ ŀ ǎƘƻǊǘƭƛǎǘ ȅƻǳΩƭƭ ƎŜǘ ŀƴ ƛƴ-depth report 
ƻƴ ȅƻǳǊ ǎŜƭŜŎǘŜŘ ǇǊƻƧŜŎǘǎΦ ²ŜΩƭƭ ŜǾŜƴ ƘŜƭǇ ȅƻǳ ƎŜǘ ƛƴ ŎƻƴǘŀŎǘ ǿƛǘƘ 
ǘƘŜ ŎƘŀǊƛǘȅΩǎ ǇǊƻƧŜŎǘ ƳŀƴŀƎŜǊǎ ǎƻ ȅƻǳ Ŏŀƴ ƎŜǘ ƻƴ ǿƛǘƘ ƳŀƪƛƴƎ ŀƭƭ ǘƘŜ 
necessary management and planning decisions.  
 

Why are companies getting involved? 

/ƻƳǇŀƴƛŜǎ ƘŀǾŜ ǊŜŀƭƛǎŜŘ ǘƘŀǘ Ψ/ƻǊǇƻǊŀǘŜ {ƻŎƛŀƭ wŜǎǇƻƴǎƛōƛƭƛǘȅΩ ƻǊ 
CSR can bring many benefits for large and small businesses.  
 
Achieve sales growth from promoting your good agenda, publicise 
the project in your community you successfully completed, help 
build your reputation in line with brand values and business goals. 
 
Give a boost to staff morale and increase their productivity and 
sense of well-being and self-worth. Companies often find it 
improves employee retention and makes you more attractive to 
new recruits. It works well to engage managers and key workers 
ǿƘƻǎŜ ŎŀǊŜŜǊ ƛǎ ƳŀǘǳǊƛƴƎ ŀƴŘ ǘƘŜȅ ǿŀƴǘ ƳƻǊŜ ǘƘŀƴ ΨƧǳǎǘ ǘƘŜ ƧƻōΦΩ 
 
Use projects to deliver team building and training programmes ς 
everyone wins; on more levels and for years to come. 
 
Creative and well-written CSR strategies help managers and staff 
gain new skills and develop the ones they have, adding to the 
bottom line of your business. 



  
 
Learn to breathe again 
 
Engage your people during events, win 
over customers during hospitality days, 
encourage teams with real-life projects 
and real-life benefits, inspire your 
business leaders, managers and 
executives with challenges that will give 
them energy and vitality.  
 
Some examples 
Lead a team on a regeneration project, 
champion a cause, design and launch an 
educational campaign for vulnerable 
teenagers, build someone shelter, 
regenerate an environmental project, 
refurbishing a hall, launching a youth 
club, painting or improving a playground, 
helping design and deliver an educational 
course, rebuilding an adventure area, 
landscaping gardens for a hospice, 
putting disable ramp access to a 
community centre, fundraising, planning 
a celebration or anniversary event, 
creating a promotional awareness event, 
undertaking an information project, 
mentoring and coaching, planting an 
allotment, building an extension for a 
deprived group, creating a cycle lane, 
rebuilding a dry-stone wall, organising 
logistics for a Fun Run, planning and 
delivering a Charity Ball, manning the 
phones on a helpline, making fundraiser 
packs, running a community radio 
station, conservation, building footpaths, 
saving environmental areas of interest, 
saving forests, replanting, regenerating 
wetlands or natural areas.  
 
We are in contact with over 10,000 
recognised charities and community and 
activity groups.  
 



  

Team building 
Training days 
Learning and 
development  
Icebreakers 
Event activities 
Personal development 
CSR policy support 
Community Action 
Celebrations 
Anniversaries 

    do something extraordinary 



Get involved 

The CSR Register requires an annual subscription which can be easily 

obtained by registering online at www.csrregister.com. 

Once registered, those nominated by your company can submit 

requirements for each proposed project online or by email to the 

CSR Register. Simply state all the criteria which your project requires 

ς the online form will guide you through some useful questions to 

help you get the most from your search. Help is also available on the 

phone from the CSR team who are on hand to answer your queries 

and help you develop the right search. 

Selection criteria available include these examples: 

¶ Location (e.g. choose by postcode or region) 

¶ Estimated size of group (e.g. 2, 10, 200) 

¶ Timescale (e.g. when it needs doing, or from date) 

¶ Project duration (e.g. 0.5 days, 1 day, 1 week, weekends) 

¶ The Charity type or cause related to the project (what do 

they do, who do they support, who is being helped) 

¶ Project type preferred (e.g. communications, education, 

working party, team build, construction, outdoors) 

¶ Your application: (e.g. team build, training, development)  

 

Once a shortlist has been identified and you have selected your 

favourite project you can download a complete specification with 

details of the Charity or community group, the project location, 

scope, expectations of the cause concerned and full contact details 

so you can get your planning in place and your teams to work. 

[ƻƻƪ ŀǘ ǿƘŀǘ ȅƻǳΩǊŜ ōǳȅƛƴƎ ƛƴǘƻΥ 

1. Subscribe to the CSR Register and you will get  
a. Access to the Register and detailed resume of the project  
b. ΨAct on CSRΩ newsletter 
c. Access to the CSR team for help 
d. Access to live projects from over 10,000 recognised 

Charity groups ς so not just the dominant usual suspects 
2. Other Advisory services ς  

a. How to create a robust auditable selection criteria ς of 
cause and project 

b. Help short-listing and choosing the right project 
c. How to promote your activity to benefit your business 

through marketing and PR ς internally and externally 
d. Communicating with employees and getting the engaged 

and involved 
e. Communicating with the Charity and their team 
f. Pitching to your client/board room colleagues 



 

 

 
 
 
  



 
 
 
  

What is CSR and social or community engagement? 

Businesses are starting to realise the benefits of a CSR strategy. Most strategies are involved, complex and 

ŎƻƳǇǊŜƘŜƴǎƛǾŜΣ ŀƴŘ ŎƻƴǎƛŘŜǊ ǘƘŜ ŜŎƻƴƻƳƛŎΣ ǎƻŎƛŀƭ ŀƴŘ ŜƴǾƛǊƻƴƳŜƴǘŀƭ ƛƳǇŀŎǘ ƻŦ ŜǾŜǊȅ ŀǎǇŜŎǘ ƻŦ ŀ ŎƻƳǇŀƴȅΩǎ 

operations, behaviours and policies. 

CSR is often thought of as action a business takes to alleviate a social ill or injustice which is taking place in that 

ŎƻƳǇŀƴȅΩǎ ƻǿƴ ōŀŎƪ ȅŀǊŘ ƻǊ ƛǘǎ ǿƛŘŜǊ ŎƻƳƳǳƴƛǘȅΦ ¢ƻŘŀȅ ƛǘ ŀƭǎƻ ƛƴŎƭǳŘŜǎ ŜƴǾƛǊƻƴƳŜƴǘŀƭ ŀƴŘ ŜŎƻƴƻƳƛŎ 

responsibilities. 

The CSR Register focuses mostly on social or community aspects with what we call social engagement project 

(SEPs). They are achievable projects for business teams of all sizes and resources to complete working with 

charities and community organisations. They are all projects that will impact, change or improve the lives of 

many ς now and in the future.  

Do you want your company to win from doing something that will make a difference? 

/{w ƛǎ Ψŀƴ ƛŘŜŀ ǿƘƻǎŜ ǘƛƳŜ Ƙŀǎ ŎƻƳŜΩΥ Martin Wolf, 

Chief Economics Commentator of the Financial Times 



 
 

The CSR Register 

Leamington Spa 

CV32 7HE 

T: 0845 1566 347 

M: 07976 851797 

 

www.csrregister.com 

 

  Do something extraordinary ς talk to CSR Register today and find out how 

ItΩǎ ŀ ǿƛƴ-win for business and good causes. The CSR Register makes it happen ς now you can find the right 
challenge or project from a list of hundreds selected from over 10,000 charities. 

The result can be inspiring, rewarding, humbling, motivating and satisfying for everyone involved. This has 
real advantage for employee teams, personal development and business relationship building. The result 
for business is better relations with customers, the community and employees resulting in for the majority 
ς better profits. 

For the beneficiaries of the work we do  it can be life changing, life enhancing and in short can make a 
huge difference to people who really need resource, time and energy investing in them and around them. 

We make things happen; we speed up communication, open dialogue and communication channels and 
improve understanding and appreciation 


